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JULY, 1978 
GROUP LIFE INSURANCE OPEN ENROLLMENT 
Enrollment for participation in the Supple­
mental Group Life Insurance Program and the 
National Dependent Group Life Insurance 
Program will be opened July 31 through 
August 11. These Employee Benefit Programs 
are optional and in addition to the Basic 
Group Life Insurance Program. 
Supplemental Group Life Insurance 
Any regular, full-time employee who has 
completed 90 days of service and wishes to 
enroll in the Supplemental Group Life Insur­
ance Program will receive life insurance cov­
erage equal to the employee's annual salary. 
The cost of this optional benefit, which is 
paid by the employee through payroll deduc­
tion, is 32¢ per $1,000 coverage. For the pur­
pose of computing the coverage on an in­
dividual, all annual salaries are rounded up­
ward to the next $1,000 mark. Example: An 
annual salary of $7,090 is eligible for $8,000 
coverage. The following chart illustrates the 
employee cost according to salary and cov­
erage: 
MULTIPLE OF EARNINGS SCHEDULE 
SUPPLEMENTAL LIFE INSURANCE PROGRAM 
Employee's 
I Employee Annual Salary Monthly (Rounded Up) Coverage Cost 
$ 5,000 $ 5,000 $1.60 
$ 6,000 $ 6,000 $1.92 
$ 7,000 $ 7,000 $2.24 
$ 8,000 $ 8,000 $2.56 
$ 9,000 $ 9,000 $2.88 
$10,000 $10,000 $3_,_20 
$11,000 $11,000 $3.52 
$12,000 $12,000 $3 84 
$13,000 $13,000 $4.16 
$14,000 $14,000 $4.48 
$15,000 $15,000 $4.80 
$X $X $X times 32¢ 
EMPLOYEES' CLUB PRESIDENT 
ANNOUNCES FUTURE PROGRAMS 
--1-
Jim Kelly, Employees' Club President, an­
nounced the club's tentatively planned pro­
grams for the remainder of the year. By listing 
these events at an earlier date than normal, Jim 
hopes it will permit employees time to arrange 
their schedules to allow them to participate in as 
many programs as they wish. The Travel Club's 
trips for the rest of the year are being announced 
separately. He also welcomes any suggestions 
for new programs not listed that might be of 
general interest to employees, reminding them 
that this is, "their Employees' Club." 
EVENT TENTATIVE DATE 
Deep Sea Fishing Trip 
Superstars 
Mixed Doubles Golf Tournament 
Volley Ball League 
Skateland Party 
Alhambra Dinner Theatre Night 
Company Softball Tournament 
Winter Bowling League 
Putt-Putt Tournament 
Christmas Wrapping Paper Sale 
Table Tennis Tournament 
H. A. Schroder Golf Tournament 
Slimnastics 
Flag Football League 
Thanksgiving Basket Drive 
Turkey Raffle 
Variety Show 
Arts and Crafts Show 
Basketball League (City) 
Employees' Club Elections 
July 29 
August 12 
August 26 
August - October 
August 
September 
September 
September - May 
September 30 
All of October 
October 
October 
Fall 
November - January 
November 13-17 
November 20 
November or December 
December 
December - February 
December 
Don't forget to make use of your Employees' 
Club Discount Cards for reduced prices at many 
fine resort areas in and around Florida this 
summer! 
National Dependent Group Life Insurance 
The National Dependent Group Life Insur­
ance Program is also available to any reg­
ular, full-time employee who has completed 
90 days of service. The employee cost is 
$1.00 per month, regardless of family size. 
This coverage provides $5,000 of life in­
surance on the employee's spouse and up to 
$3,000 for each dependent. The plan of in­
surance is as follows: 
Eligible Dependents 
Spouse 
Age of Child: 
2 weeks but less than 6 months 
6 months but less than 2 years 
2 years but less than 3 years 
3 years but less than 4 years 
4 years but less than 5 years 
5 years bu) less than age 19 or age 23 
(if full-time unmarried student) 
Amount Of 
Insurance 
$5,000 
100 
600 
1,200 
1,800 
2,400 
3,000 
Applications to enroll for either of these 
optional Employee Benefit Programs may 
be completed in the Employee Benefits De­
partment, 1st floor. One card is for our Home 
Office records and the other card is for the 
Blue Cross Association. BE SURE TO FILL 
OUT TWO CARDS! Anyone wishing to cancel 
a particular coverage must see Marie Smith, 
Payroll Department, .11 south. Both programs 
are explained fully in your National Group 
Life Insurance Program Summary Plan De­
scription. 
If you have any questions, please call 
Randi Ross, extension 6408. 
REMINDER: This is a good time to 
change the beneficiary on your policies if 
a change needs to be made. 
Clarification Corner 
a. I read in a union handout that employees 
only receive 60% of their pay when they are 
out sick. Is that true? 
A. No. This is another misrepresentation by the 
union. Depending on your length of service, 
you are eligible for between two and six 
weeks pay at 100%, plus up to 20 weeks at 
70% of your base pay. The following chart 
shows the present sick leave policy. 
Sick Leave 
Sick Leave at 70% of 
Length of Service At Full Pay Base Salary 
More than 3 months, 2 weeks 0 
less than 1 year 
More than 1 year, 2 weeks 4 weeks 
less than 2 years 
More than 2 years, 3 weeks 8 weeks 
less than 3 years 
More than 3 years, 4 weeks 12 weeks 
less than 4 years 
More than 4 years, 5 weeks 16 weeks 
less than 5 years 
More than 5 years 6 weeks 20 weeks 
In that same union handout, another state­
ment was made that employees "can't even find 
out what their pension is all about." Here, again, 
the union is attempting to mislead employees. 
During the orientation program, which takes 
place during the first week of employment, the 
pension program is briefly described. Employ­
ees also received a Summary Benefits State­
ment which the company is required by law to 
provide to its employees. Earlier this year, going 
beyond what is required by law, the company 
provided full-time employees with a personalized 
®-,� 
Inquiring Photographer 
(Editor's Note: This new feature story is intro­
duced in this issue and will continue in subse­
quent publications to answer pertinent and time­
ly questions. This question was asked before 
employees were advised they would be wearing 
ID badges.) 
Q. Do you think all employees should 
be required to wear photo ID bad­
ges such as those presently worn 
by EDP personnel only? 
A: Yes. We do need extra 
security measures and bad­
ges would assist the security 
aides in controlling unautho­
rized entry into the building 
which is important. 
Sue Eischen, Secretary Ill, 
Legal - 10 years. 
A: Yes. So everybody will 
know who you are and also 
so security won't have to keep 
stopping people to see if they 
work here. 
John Watson, Cleaner II, 
Building Services - 6 mos. 
A: Yes. Because it will keep 
all visitors from roaming the 
building and help to identify 
Blue Cross and Blue Shield 
employees from non-employ-
ees. 
1 Pat Hughes, Senior Clerk, 
\ HRIC - 3 years. 
A: I've seen a lot of "kooks" 
come in this building and 
have heard of thefts by out­
siders. It will also keep ex­
spouses and creditors from 
harassing individuals -
really, I don't mind. 
Jackie Kinnamon, Claims 
Examiner, Special Claims -
10½ years. 
A: Yes. It will be much easier 
to distinguish outsiders from 
people who work in the build­
ing. 
Paul P. Meehan, Section 
Leader, Safety and Security 
- 3½ years. 
Photos by Priscilla Cochran 
Our Subscribers Say: 
A subscriber in Margate writes: "May I con­
gratulate Blue Cross and Blue Shield on the 
very courteous and helpful people they have in 
their Fort Lauderdale office." * * * * 
Special Inquiries received this letter: "I can 
only tell you in all honesty that my calls with 
Lacy Lahti were very helpful and convinced me 
that the good will created by her conversations 
raised my estimation of the merits of your good 
offices, and they were very much appreciated." 
confidential Employee Benefits Statement that 
gave detailed estimates of all employee bene­
fits, especially retirement. There have been and 
will continue to be many articles in the PROFILE 
that explain details of the pension program. And, 
of course, all employees are welcome to ask 
questions about any benefit which they do not 
understand and can get answers by calling or 
visiting the Employee Benefits Department in 
the Personnel Office. 
I 
Anni<lersaries 
15 YEARS 
Charles Frame, Senior 
Systems Analyst, will cele­
brate 15 years with the Plans 
on July 24. He worked as a 
Printing Press Operator in our 
Printing Department for a year 
before making the move to 
EDP in 1964. He was a Com-
Charles Frame puter Operator in Computer 
Operations from 1964-66, a Programmer from 
1966-69, and a Systems Analyst from 1969-75, 
both in Systems and Programming. He's been 
in his present position since February, 1975. 
Charlie was graduated from Robert E. Lee 
High School, is married to Vicki, and has two 
children, Lori and Norman. He enjoys "fishing 
and exploring Florida's back country with the 
family," intramural sports as the coach of the 
Scrubs softball team, and still finds time to cor­
respond with his Congressman on current politi­
cal issues. 
10 YEARS 
June 10-Sue Eischen, Secretary Ill, Legal. 
Sue has been secretary to Al Celia, Associate 
House Counsel, since March, 1977. She joined 
the Plans as a Keypunch Operator in Data Re­
cording and was promoted to Section Leader 
and SupeNisor in this area. In 1975, she trans­
ferred into Medicare B as a Claims Examiner 
before joining the Legal Department. 
A native of Lakeland, Florida, Sue was grad­
uated from Bartow Senior High in Bartow, Flori­
da. She is married to Martin, otherwise known 
as "Ike," and is the mother of two children, 
Gretchen and Erich. Sue's vivacious personality 
is an asset when she's busy entertaining at 
home, one of her favorite pastimes. She also 
enjoys camping on the ocean with her family. 
MEDICAL :·1 
MESSAGE 
from the Florid
a Doctors 
Women Smokers 
Women who smoke may be 
demonstrating the fact that they 
have achieved much since the 
turn of the century, but they are 
physically suffering for their 
liberation. 
By now most people have 
heard the popular arguments 
against cigarette smoking- lung 
cancer, respiratory ailments, 
heart disease and generally poor 
oral hygiene. Physicians have 
recently, through advances in 
medicine, discovered other 
hazards which affect not only 
women, but can harm future 
generations. 
About one half of the human 
fetuses now gestatin.g in the U.S. 
are spending their prenatal 
months in "smoke-filled 
wombs." Women who continue 
to smoke during pregnancy 
increase the likelihood of 
miscarriage, abortion, fetal 
distress, premature birth and the 
.stunted growth of the unborn 
child, as well as increased levels 
of lead in the blood, according to 
research reported recently to the 
American Medical Association. 
Pregnant women in Florida 
have available to them the best 
health care in the world today, 
but must assume personal 
responsibility for the well being 
of their unborn child. 
As part of continuing research 
on health hazards, doctors have 
also found that women who 
smoke are likely to undergo 
menopause a year or two sooner 
than women who don't smoke 
They have determined two 
possible explanations for this 
correlation between smoking 
and early ·menopause One 
suggests that nicotine's effect on 
the central nervous system may 
include an influence on 
hormone secretion. The other 
theory suggests cigarette 
smoke's induction of liver 
enzymes may, in turn. affect the 
metabolism of steroid 
hormones. This evidence against 
smoking comes after viewing 
tobacco smoke as a nutritional 
but non-food variable - or a 
factor in natal care as real as the 
diet maintained during 
pregnancy. 
Your doctor knows you best 
and your personal relationship 
with him or her is important. 
Discuss any questions you have 
regarding smoking or any other 
possible health hazards during 
these critical nine months. 
This is a medical message 
from the Florida Medical 
Association in behalf of the 
doctors of Florida and as a public 
service feature of this 
newspaper. 
Comment 
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seeking to represent some of our employees, a 
SERVICE AWARD PRESENTED 
Kay Batie, Budget EEO Analyst, receives her 20-year gift, 
a gold necklace with three sapphires on the Blue Cross and 
Blue Shield crest, from John Garner, Vice President-Admin-
istrative Services. Her anniversary was June 30. Looking on 
is Carl Herring, Director of Management Information Services. 
The food service contract with Servomation 
Corporation, the company who operates our 
cafeteria and vending areas, will soon expire. 
As normal procedure, we have asked six com­
panies to submit proposals for operating our 
food seNice program. These companies are 
ARA Food Services, Canteen Corporation, Macke 
Company, Saga Food Servie, Servomation, and 
Sands Food Service. Proposals will be reviewed 
during July and August and a decision will be 
made in September. You will be informed of 
that decision. 
statement was made that employees would not 
be asked to vote to determine whether they had 
a desire for a representation unless 65% of 
them were to sign cards. 
The Federal law itself does not require any 
such percentage for an election. In fact, only 
30% would be required to ask the N.L.R.B. for 
an election. 
We believe that almost all our employees 
are aware that the group handing out pamph­
lets and seeking to become the representatives 
of some employees of this company, have been 
engaged in this activity for six months. Almost 
from the outset, they have stated that they only 
need "a few more cards" but still week after 
week goes by and they don't seem to be able 
to obtain those "few cards." 
There is nothing in the law which states how 
long this activity can continue. There are, how­
ever, many folks here who believe it should be 
limited. They are tired of having their cars 
stopped by people they do not know and hav­
ing pamphlets shoved at them. 
This same group which states it does not 
support violence, disruptions of any kind, strikes, 
etc., has already disregarded our right to enter 
and leave the property of the company without 
harassment. Further, nearby public property 
has been defaced with paint and written upon 
in a manner commonly engaged in by adoles­
cent vandals. 
This company believes that the methods 
being used by this outside group are not only 
distasteful, but indicate a lack of respect and 
concern on the part of the outside party for the 
safety, peace of mind and dignity of our em­
ployees. We believe any party seeking to union­
ize our employees should conduct themselves 
in a manner befitting the intelligence and integ­
rity of all our Blue Cross and Blue Shield em­
ployees. The management of this company cer­
tainly intends to continue to conduct itself in 
the manner which its employees expect from 
professionals. 
Page Two 
1st Annual Blue Cross and Blue Shield 
S.E. Regional Softball Tournament 
To Be Held In Jacksonville 
On July 22 and 23, Blue Cross and Blue 
Shield of Florida will host the first Southeastern 
Regional Softball Tournament for Blue Cross and 
Blue Shield Plans in the Southeastern part of 
the U.S. 
Men's and women's teams from Georgia, 
Arkansas, South Carolina, and Virginia (to name 
a few) will be participating in this action packed 
event. Our Plans will be well represented with 
at least two men's teams and one women's 
team. The tournament will be held at Drew Park, 
the city's softball complex (see map). Next year, 
the Tournament will be held at a different Plan, 
so don't miss your chance to see the tournament 
this year. 
There is no admission charge for this tourna­
ment. Spectators and supporters are welcome 
to come out and enjoy a day's worth of softball. 
Check the bulletin boards for specific games· 
and times. 
Barnes Road 
1-95 South 
I Drew Park 
Med B 65er's And Angels 
Win 1st Half Softball League 
Eight men's softball teams battled for first 
place in the Employees' Club league with the 
Med B 65er's team fighting their way to the top 
spot. The Zoophytes came in second. There 
were seven women's teams competing with the 
Angels emerging as first place winner. Runner­
up team was the Hustlers. 
The Club also sponsored two teams in the 
City League. Blue Cross team #2 won undis­
puted first place with a perfect 10-0 record in 
the Industrial North League. Blue Cross team 
#1 posted an 8-3 mark in the Industrial South 
League, good for third place. 
Second half league play began the week of 
June 26, and employees are invited to watch 
the schedule of all games posted by the trophy 
case in the third floor cafeteria area so they can 
follow their favorite teams. 
Final results and team photographs will be 
published at the end of the season. 
* * * 
It is better to debate a question without 
settling it than to settle a question without de­
bating it. * * * 
The person who will not read is no better off 
than the person who cannot read. * * * 
Always do right. This will gratify some people, 
and astonish the rest. 
* * * 
Never return a kindness. Pass it on. 
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NEWSMAKERS 
SUMAN MAKKER PROMOTED 
TO P.A. R . D .  ASSISTANT DIRECTOR 
Suman Makker began his 
new duties as the Assistant 
Director/Reimbursement on 
May 1 5, announced G. Don­
ald Crossett, Director, Provid­
er Audit and Reimbursement. 
Suman was hired in 1 972 as 
a Senior Auditor for his pres-
Suman Makke_r ent department and worked 
for two years in that capacity. In 1 974, he was 
promoted to Branch Audit Supervisor, and after 
remaining in that position for about th.ree years 
became the Audit Manager. 
A native of New Delhi, India, Suman was 
graduated from high school in his home town 
and earned a BS in Accounting from S.R. Col­
lege, Delhi. He recently received his MA in Busi­
ness Administration from the University of North 
Florida and was reimbursed for some of his ex­
penses by our company's Tuition Refund Pro­
gram. Suman maintains membership in the Hos­
pital Financial Management Association and the 
National Association of Accountants. He and his 
wife, Shashi,. are the proud parents of one child, 
Manisha, and he spends time with them sight­
seeing or playing badminton. 
BI LLY WILLIAMS PROMOTED TO 
SUPERVISOR OF SPECIAL CLAIMS 
Billy Williams, previously 
a Claims Examiner in Major 
Medical, was promoted to 
Supervisor of Special Claims 
on May 29 , it was announced 
by Jimmie Rust , Manager. 
Billy was hired three years 
ago as a Medicare B file 
Billy Wiliiams Clerk. He was promoted after 
90 days to a Correspondence Clerk in the same 
department, and in December 1 976 moved to 
Major Medical. 
Jacksonville is Billy's birthplace where he 
late r g raduated from Andrew Jackson High 
School and attended Jacksonville Junior College 
for a year. He served in the Marine Corps and 
was discharged as a Sergeant. 
Billy is an active member of our Employees' 
Club and served as Chairman of the Annual Arts 
and C rafts Show last December. He enjoys 
cooking, gardening, hunting and fishing in his 
off hours. His culinary talents paid off handsome­
ly as he won the "Best of Show" silver tray in the 
last Kitchen Arts Show and a first place tray the 
year before. 
LEGAL DEPARTMENT 
H IRES NEW LAWYER 
John Slye, Vice President­
Legal and Public Affairs, has 
announced the addition of 
Howard Solomon to the 
Legal Department. Howard 
joined the Plans on June 1 9  
in the capacity of Associate 
House Counsel. He is an ex-
Howard Solomon perienced lawyer, leaving a 
private practice to join our company. 
He attended Choctawhatchee High School 
in Ft. Walton Beach, and after graduation attend­
ed the University of Florida earning his BS/BA 
degree in Marketing. Following his undergrad­
ate studies, he attended the University of Al­
abama Law School graduating in 1 976. 
A busy man, Howard is an advocate of phys­
ical fitness and stays active enjoying racquet­
ball, skindiving, hunting, fishing, camping, run­
ning, and his favorite pastime, snowskiing (not 
in Florida, of course, but Colorado, nonethe­
less ' )  A sincere welcome to our new lawyer ! 
STAN CONNER PROMOTED 
TO TECHNICAL PROGRAMMER 
Stan Conner's promotion to Technical Pro­
grammer was announced by Lou Mickler , Man­
ager ,  Technical Support , effective June 26. Stan 
began working for the company in 1 973 as an 
Operator in Computer Operations, was pro­
moted to a Console Operator in 1 975, and joined 
the Payroll/Personnel Systems as a Programmer 
I in 1 977 where he worked until his promotion. 
He is a native of Callahan and was graduated 
from West Nassau High School in that same city. 
Stan and his wife, Karen, have two children, 
Jason and Jessica. Stan enjoys scuba diving, 
football, basketball and softball. 
NOTE : Additional promotions will be an­
nounced in the Summer Quarter PROFILE.) 
SALES TRAIN ING COMPLETED 
BY THREE IN MARKETING DIVISION 
Bill Miller, Vice President­
Marketing, has an nounced 
two new representatives com­
pleted their sales training in 
Jacksonville with John Barton , 
Sales Train ing Manager , 
along with Dennis King, Man­
ager of Special Accounts. 
Dennis King Dennis assumed full time ad-
ministrative management and coordination of 
the State of Florida's new "Employee Group 
Health Self I nsurance Plan" implemen-ted in May. 
Certificates of qualification were presented 
to all three by W. J. Stansell, Senior Vice Pres­
ident-Marketing and External Affairs, on June 30. 
Antonio Pena is the new 
Sales Representative in Coral 
Gables under Southern Re­
gional Manager, Bill Snyder. 
Antonio came aboard April 1 
after working as a Customer 
Service Manager with secu­
r i t ies a n d  f i n a n c ial com-
Antonio Pena panies. He was born in Ca-
maguey, Cuba and was graduated from Es­
cuelas Pias H_igh School in Havana. He attended 
Biscayne Coilege for one year and is married 
to Fabiola. 
Way n e  Dick i n son is  
working as a Sales Repre­
sentative in Tampa under 
Central Regional Manager, 
Bob Pralle. He is not new to 
this position ,  having previous­
ly worked as a Sales Repre­
sentative for Hershey Foods 
Wayne Dickinson Corp. nearly two years be-
fore joining the Plans. He is a native of Phil­
adelphia and was graduated from Woodrow 
Wilson High School. He holds a BS degree from 
Pen n  State University, State College, Pennsyl­
vania. He is married to Katherine and enjoys 
sailing, bicycling, and softball as his hobbies. 
WEDDINGS 
4 
Cathy Wilkin was married to Phil Daniels on 
May 20 in Woodbine, Georgia. She's been em­
ployed as an Incoming Mail Clerk in Mail Oper­
ations for nearly two years. * * * * 
Gerris Meade will be married on August 26 
to Richard Thomas at the Normandy Baptist 
Temple at 7 :00 p.m. Amelia Sedler, Incoming 
Mail, will be a bridesmaid. Gerris is a four-year 
employee in Mail Operations and presently holds 
the title of Mail Clerk Ill in Incoming Mail. 
Page Three 
Bahamas Cruise "Exotic" 
Sun, fun ,  and exotic beaches set the atmo­
sphere for the Travel Club's first trip of the year, 
a Bahamas' c ruise aboard the Leonardo da 
Vinci. Thirty-two of the 61 employees and guests, 
the largest group onboard, took advantage of a 
"very nice" charter bus from Jacksonville at 
8 :00 a.m. on Friday, June 23 and headed for Ft. 
Lauderdale where they boarded the exquisite 
ship bound for adventure on the high seas. 
Thelma Johnson served as Tour Leader, 
chosen to represent the group during "head 
checks," baggage claims, customs, boarding, 
etc. Employees enjoyed a tour of the Islands, 
nightclubs, glass bottom boats and, of course, 
the beautiful Bahamas beaches. 
According to several employees, the high­
light of the c ruise was the individual service 
given by the Italian crew members, and the 
fabulous meals served onboard. There were 
three full-course meals, one midnight buffet, and 
two "tea times." 
MORE TRIPS PLANNED 
The next trips planned by the Travel Club 
include Busch Gardens, August 25-27, a Boca 
Raton weekend, September 1 -4, and a New 
Orleans trip, October 6-8. More details will be 
sent out soon from the Employees' Club. 
Photo by Priscilla Cochran 
USE COURTESY IN GARAGE 
Scre-e-e-e-e-e-e-ech . . .  boom! 
Have any of us heard this sound in the park­
ing garage lately? Probably so, considering the 
way people come roaring down the garage 
ramps. 
As people enter and leave the elevators and 
start to their cars or work , they have to run 
across the ramps to keep from getting run over. 
We should all slow down and be careful . We 
never know what - or who - might be around 
the corner. 
It's common courtesy. What is it? Courtesy 
is consideration for others. We need to show 
more consideration and courtesy for others in 
the garage. Give a person a chance. We all 
want to get home. 
Courtesy is a rewarding experience. If you 
can remember back when you let someone in or 
out and they waved to thank you, didn't it make 
you feel good? We all need to have more con­
sideration for our fellow employees. 
If we want to keep our cars from being hit, 
we must heed these signs and take some pre­
cautions: 
1. Park between marked lines to enable all 
employees to park properly in the garage. 
2. Pull the car up to the wall or curbs. Doing 
so makes it easier for others to turn a­
round corners and reduces the chance of 
accidents. 
3. When getting out of the cars, don't be a 
door-banger. 
Due to the energy c risis, l ight ing in the 
garage has been reduced. This is just one way 
the corporations are trying to conserve. 
We all need to learn and practice driving 
etiquette. Let's try to be careful driving and fol­
low road and garage signs. 
Remember :  d riving is not a right . It's a 
p rivilege . 
JOHN KENNETT SUMMER GOLF TOURNEY WINNER 
� 1 
I 
From left, back row, are Jeff Clyatt, John Lammerding, Hanse Hall, Scott Kirby and Leroy Cole. Seated are Alan Adey, 
left, and John Kennett. Not pictured is Tom McGeehan. 
Our Employees' Club Summer Golf Tourna­
ment in which 57 golfers participated was held 
at the Ponce de Leon Country Club on a very 
hot June 24. John Kennett, last year's runner­
up, lowered his gross score this year by one 
stroke to emerge the victor with a 7 4. Second 
low gross was won by Alan Adey. 
The low net winners (net is the score ob­
tained after subtracting the handicap from the 
gross score shot) by divisions were: Division A, 
Tom McGeehan, 71; Division B, Hanse Hall, 72; 
Division C, Scott Kirby, 75; and Division D, 
John Lammerding, 76. The Club awarded 
trophies to all these winners. 
Trophies were also given for the longest 
drive ,  Tom McGeehan ; longest putt , Leroy 
Cole; and closest to pin, Jeff Clyatt. 
This was the second annual Employees' Club 
tournament to be held at Ponce de Leon and the 
course proved as challenging as ever. Refresh­
ments were provided by the Employees' Club 
followi ng the tournament. 
TEN EASY WAYS TO HAVE A BOATING ACCIDENT 
1. Don't bother with life preservers. They don't 
look very glamorous. 
2. Take along all the passengers that want to 
go. So what if the boat is a little crowded. 
J. Drive your boat as rast as possible. It 's no 
fun to just poke along. Let's see what she'll 
really do. 
4. Encourage your passengers to stand up, 
stretch their legs, and get a better view. 
5. Enjoy a cigarette while you are refueling. 
6. Extra gear like anchor, oars, boathooks, 
lines, fire extinguisher, tools and first aid 
kits just clutter up the boat. Leave them at 
home. 
7. Don't bother to check the weather forecasts. 
Anybody can see whether the sky is blue 
and it looks like a good day. 
8. If you are boating at night, don't worry about 
lights. There might be a full moon. 
9. It isn't important to know the rules of the 
waterways. The other boats will get out of 
the way, or else you can move to one side 
or the other. 
10. Don't learn how to swim and don't worry 
about first aid training. What possible use 
would you have for artificial respiration? 
-1._ast year, there were nearly 1,500 known 
fatalities fro-m boating accidents. The American 
Red Cross urges operators of small craft to take 
a course in safe boating and to learn and obey 
the rules of the waterways. Call your local Red 
Cross chapter for information and schedules for 
courses in swimming, water safety and small 
craft operation. 
+ • THIRD CLASS MAIL 
Blue Cross Blue Shield 
of Florida of Florida 
532 Riverside Avenue 
Jacksonville, Aorlda 32231 
THE COMPANY LIBRARY -
WORTH CHECKING OUT 
The corporate l i brary 
on 6-Ma in  has obtained 
many new books from the 
local col l eges through the 
Tuit ion Refund Prog ram . 
I t  wou ld  be to employees' 
advantage to check the 
she lves in the l i b rary be-
fore pu rchas ing the books 
from the campus bookstore . 
A lso ,  if you ' re i nterested i n  beg inn ing  
col lege or  just gett i ng  back i n  the  swing 
of  cont i n u i ng you r educat ion ,  you shou ld 
cons ide r  the Tu i t ion Refund Prog ram . 
Darrel l  Cooper, i n  the l i b rary ,  wi l l  be 
happy to exp la in  the prog ram to you . 
H i s  extens ion is  6546. 
* * * 
When two partners always agree, one of 
them is not necessary. * * * 
You can measure the size of a person by 
what makes them angry. 
Vol. 2, No. 1 0  July, 1978 
Published monthly for the employees, 
their families, and friends of 
Blue Cross of Florida, Inc . 
Blue Shield of Florida, Inc. 
EDITOR 
REPORTERS 
SOUTH BUILDING 
1 Pat Ross 
1 Randi Ross 
3 Bertha Fin ley 
3 Sandy Jenn ings 
4 Sandy Farhat 
4 Cindy Stewart 
5 Debbie Stalvey 
6 Pam Will iams 
7 Tina Henault 
7 Susan Cook 
8 Eleanor Helms 
9 Connie Levitt 
1 0  Jane Will iams 
1 0  Helen Keene 
1 1  Kathi  Jaschke 
1 1  Cynthia Mack 
1 2  Sandra Woods 
1 2  Cathi Callahan 
14 Sandi Wilson 
1 4  Debbie Joseph 
1 4  Desiree Wi lson 
1 5  Sally Monserrate 
1 5  Aloma Herrington 
1 6  Phil Sikora 
1 7  Terri Deck 
1 8  Sharon Jones 
Major Allen Way 
1 8  Catherine Brough 
1 9  Carolyn Kelly 
1 9  Martha Hewlett 
20 Candy Bialek 
20 Karen Parker 
NORTH BUILDING 
2 Debbie Slaughter 
MAIN BUILDING 
1 Pat Track 
2 Robbin Harris 
3 Robbie Dekle 
4 Roxanne Godwin 
5 Rachel Johns 
6 Darrell Cooper 
7 Debbi Smith 
7 Darlene Brown 
8 Anna Guy 
9 Danny Fisher 
1 0  Juanita Lake 
WEST BUILDING 
Erin  Christmas 
Mail Operations Distribution 
Member 
Northeast Florida Business 
Communicators 
Southern Association of 
Business Communicators 
We are an Equal Opportunity Employer 
®Blue Cross Association 
®Blue Shield Association 
E 
A 
nc 
Q I 
th 
he 
th 
m 
tri 
SE 
fo 
Q( 
th 
M 
Cl 
H. 
Cl 
fir 
SU 
